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Being able to reflect on your own performance, problem
solve, and effectively communicate are skills we all use

everyday.
 
 

So why do many people find it overwhelming? 
 
 
 

It's like most skills, it takes time and repetition. 
 
 
 

With that in mind, we have put together 3 sneaky review
models for you to use alongside your team challenges. 

 
 

They are 'sneaky' because they take form in student
focused group discussions. 

 
But why bother with a review? 

 
 A review is like slotting in the last piece of a puzzle. 
It allows you to step back and see the bigger picture. 
In this example the bigger, picture is personal growth.
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Your students can do this reflection task individually or in small
groups. 

 
They must answer the following questions but with only 1 word.

 
 

Questions: 
 

What word summarises your teams experience?
 

What was your original plan? 
 

How could you improve your result?
 
 

The above questions are just suggestions, they can be changed to
fit your classes needs.

You can also let groups use 3 words to answer or only gestures.
 

The idea of this task is to get your students to analyse their
performance and refine their findings down to a single word. This

style of review creates a single action point.
 

JUST 1 WORD
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GROWTH



 I like to start this review off by hosting a group discussion. I write
the 5 below titles on a white board and ask the class to

collectively decide on a definition for each one.
 
 

Pilot 
 The leader doesn’t have to be the one with the ideas but has the

drive to motivate and organise the rest of the team. 
-

Participant 
 They are actively helping the team to achieve their goal but

doesn’t want to take control of the team.
-

Passenger 
This individual is just going with the flow, not hurting the team’s

progression but not helping either. 
-

Protester
This person will put a negative spin on budding ideas (that’s a
rubbish idea or that won't work), sometimes they will refuse to
follow instructions or to participate at all. They will often talk or

shout over other group members. 
-

Prisoner 
Someone who really doesn’t want to be involved, this could be for
a variety of different social, emotional or personal reasons. Body

language tends to be the biggest give away; looking down,
standing back from the group, folded arms, and quiet.

 
 

Give everyone a minute or two of complete silence to reflect on
which P describes their performance in the last challenge.

-
Were they the P they wanted to be?

-
What obstacles are preventing them from being their desired P?

THE 5 P'S 
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This review is all about self reflection!
-

The high 5 review is simple, quick, and a hit with primary school
students. 

-
Ask all your students to close their eyes, make a fist and put it up

in the air.
-

If they believe the statement applies to their performance they
can raise a finger. 

 
 
 

Statements: 
1) You gave the challenge a go.

 
2) You supported your team mates.

 
3) You and your team came up with a plan. 

 
4) You made decisions as a team. 

 
5) You are proud of your performance.

 
 

Get them to open their eyes, find someone with the same amount
of fingers up and high 1, 2, 3, 4, or 5 them.

 

THE HIGH 5 
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